
Five questions on #BreakingtheBias with TII Advisory Board Member Dr 

Christine Chow  

 

 

1. Why do you think it is important to celebrate International Women’s Day?  

Because some of us are fortunate enough to have an education, an education at the LSE 

for instance, to know the rights to equal opportunities, the right to voice our concerns. 

However, many women in different parts of the world do not know this right, or even if 

they know it, they cannot exercise it. The Day is to remember that we are fighting for a 

bigger cause than ourselves, and it is our responsibilities to create opportunities for 

women of tomorrow, as we have benefited from women who fought for equal voting 

rights, running in marathons, playing tennis, RBG. (I remember LSE has a library of 

documents even a tote bag with a logo on this?). 

 

2. To you, what does it mean to be a woman in venture?  

Women in love with her work. 

 

3. What was the best career advice you ever received?  

In my 20s, my mentor, an ethnic Chinese woman working as forex trader in NY at 

Citigroup said to me, “You have to become yourself, and it takes time. Know that you 

are working on it. Be at ease.” 

 

4. Can you describe your recent AI research? 

A preview mention will be coming out on Talking Responsibly podcast by David Hickey 

of Lothian pension Fund and Adam Matthews of Church of England Pensions Board 

(advocate of TPI, Grantham Institute). 

 



“To understand the causes of things, for the betterment of society.” It is in this spirit that 

the three authors embarked on their journeys to write this paper, first conceptualised in 

August 2021. 

The paper is intended for investor engagement with companies on the responsible use 

of AI in hiring and workforce management. 

 

At the outset, this paper sought diverse and inclusive viewpoints from a range of 

stakeholders of the responsible investment ecosystem, for the paper is intended to 

provide investors’ expectations on ethical artificial intelligence (A.I.) applications in 

human capital management. 

 

As such, across the paper, you will find expert opinion, insights based on independent 

surveys and the voices of diverse employees. 

 

We hope you enjoy reading this paper and find practical tips on applying human-centric 

AI. Ultimately, we invite you to join us in making workplace more transparent and 

inclusive. 

 

5. Looking at your research, how can AI help or hinder women in the workplace?  

Correct historical, hidden, unconscious biases in datasets used to help with hiring, 

workforce planning and promotion. 

 

 Click here to learn more about Dr Christine Chow’s research with TII. 

 


