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Wu, C. H., Chen, L. H., & Tsai, Y. M. (2009). Investigating importance weighting of satisfaction scores
from a formative model with partial least squares analysis. Social Indicators Research, 90, 351-363.

Wu, C. H. (2008). The role of perceived discrepancy in satisfaction evaluation. Social Indicators Research,
88, 423-436.

Wu, C. H. (2008). Can we weight satisfaction score with importance ranks across life domains? Social
Indicators Research, 86, 468-480.

Wu, C. H. (2008). Examining the appropriateness of importance weighting on satisfaction score from
range-of-affect hypothesis: Hierarchical linear modeling for within-subject data. Social Indicators
Research, 86, 101-111.

Yao, G, Wu, C. H., & Yang, C. T. (2008). Examining the content validity of the WHOQOL-BREF from
respondents’ perspective by quantitative methods. Social Indicators Research, 85,483-498.

Wu, C. H. & Wu C. (2008). Life satisfaction in persons with schizophrenia living in the community:
Validation of the Satisfaction with Life Scale. Social Indicators Research, 85,447-460.

Wu, C. H., & Yao, G. (2008). Psychometric analysis of the short-form UCLA loneliness scale (ULS-8) in
Taiwanese undergraduate students. Personality and Individual Differences, 44, 1762-1771.

Wu, C. H., Chen, K. H., & Yao, G. (2008). Validation of the Proactive Coping Scale in a sample of
Chinese population. Journal of Psychology in Chinese Societies, 9, 103-120.

Wu, C. H. (2008). An examination of the wording effect in the Rosenberg self-esteem scale among
culturally Chinese people. Journal of Social Psychology, 148, 535-552.

Wu, C. H,, Lee, K. L., & Yao, G. (2007). Examining the hierarchical factor structure of the SF-36 Taiwan
version by exploratory and confirmatory factor analysis. Journal of Evaluation in Clinical Practice, 13,
889-900.

Wu, C. H., & Yao, G. (2007). Examining the relationship between global and domain measures of quality
of life by three factor structure models. Social Indicators Research, 84, 189-202.

Wu, C. H., & Yao, G (2007). Importance has been considered in satisfaction evaluation: An
experimental examination of Locke’s range-of-affect hypothesis. Social Indicators Research, 81,
521-541.

Wu, C. H., & Yao, G. (2006). Do we need to weight item satisfaction by item importance? A perspective
from Locke’s range-of-affect hypothesis. Social Indicators Research, 79, 485-502.

Chen, K. H., Wu, C. H., & Yao, G. (2006). Applicability of the WHOQOL-BREF Taiwan version on
early adolescence. Social Indicators Research, 79, 215-234.



77.

78.

79.

80.

81.

Wu, C. H., & Yao, G. (2006). Do we need to weight satisfaction scores with importance ratings in
measuring quality of life? Social Indicators Research, 78, 305-326.

Wu, C. H., & Yao, G. (2006). Analysis of factorial invariance across gender in the Taiwan version of the
Satisfaction with Life Scale. Personality and Individual Differences, 40, 1259-1268.

Yao, G, & Wu, C. H. (2005). Factorial invariance study among disease groups using the
WHOQOL-BREF Taiwan. Quality of Life Research, 14, 1881-1888.

Wu, C. H., & Lin, Y. C. (2005). Development of a Zhong-yong Thinking Style Scale [In Chinese].
Indigenous Psychological Research in Chinese Societies, 24, 247-300.

Wu, C. H., Wang, C. H., & Lin, Y. C. (2004). The exploratory and confirmatory factor analysis of "Self
Handicap Scale for Sports" [In Chinese]. Journal of Physical Education in Higher Education, 6,
139-148.

CONFERENCE PRESENTATIONS (2010 ~)

10.

11.

Zhou, Y., Wu, C. H., Zou, M., & Williams, M. (2017). A longitudinal study of the impact of occupational
mobility on job satisfaction trajectory. Academy of Management 2017 Annual Meeting, Atlanta, Georgia,
US, August 4-8.

Aleksandra Luksyte, A., Bauer, T., DeBus, M., Erdogan, B., & Wu, C. H. (2017). Overqualification
visibility and its differential effects on behaviors and attitudes. In “Two sides to every coin: unpacking the
dark and bright sides of employee overqualification”. Academy of Management 2017 Annual Meeting,
Atlanta, Georgia, US, August 4-8.

Guenole, N. Weekley, J. & Wu, C. H. (2017). Multilevel Big Five Models are not Isomorphic: A
Doubly-Latent SEM Demonstration. The 32thAnnual Conference of the Society for Industrial and
Organizational Psychology. Orlando, Florida, US. April 27-29.
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