Structure of School Governance (1 September 2016)

COUNCIL

of the School

* The governing body of the School
* Responsible for determining
educational character and mission

COURT OF GOVERNORS
+ Discusses major questions affecting
the development of the School

* Receives reports from the Director
and Council
+ Authorises the Articles of Association

CHAIRMAN &
VICE-CHAIR
SELECTION

COMMITTEE

COMMITTEES OF COUNCIL r------- -------*-
Adhoc Standing Committees I SCHOOL MANAGEMENT COMMITTEE
« Selection committees + Audit I -
for senior posts as - Estate Strategy
required - Space Management Group 1 THE DIRECTOR
- Ethics Policy 1 « Delegated responsibility by Council
- Ethics, Grants and Donations 1 for the organisation and supervision
* Finance . 1 of all the work of the School
- ﬁr\‘ggf%yei{osgljs'g';igﬁt‘g:e Committee 1 « The wide powers of the Director are
- Health and Safety 1 by convention exercised subject to
- Nursery Committee 1 consultation within LSE
* Remuneration 1
- Academic Staff Reward Committee 1 -
- Professional Services Staff Contribution NN ———
- Office Holder Group

(R

NOMINATIONS
COMMITTEE

CHAIR OF LSE TASK FORCE FOR EDI*
CHIEF FINANCIAL OFFICER®

CHIEF OPERATIONAL OFFICER*

THE SCHOOL SECRETARY™

INSTITUTES

HEADS OF ACADEMIC

-
<——| 4 PRO-DIRECTORS™
< | DEPARTMENTS &

DIRECTOR OF LSE ADVANCEMENT
(not a member of SMC)

APPOINTMENTS COMMITTEE

+ Oversight of policies and
strategies concerning recruitment,
retention and career progression

ACADEMIC BOARD

* The principal academic body
of the School which considers
all major issues of general

COMMITTEES ADVISORY
TO THE DIRECTOR
« Environmental leadership

COMMITTEES ADVISORY

TO OFFICERS

rou
of academic and research staff policy affecting the academic oeme
life of the School and its
development
RESEARCH STAFF PROMOTIONS COMMITTEE ACADEMIC PLANNING & ACADEMIC AND STUDENT IT COMMITTEE
COMMITTEE + Responsible for decisions on RESOURCES COMMITTEE AFFAIRS COMMITTEE + body that agrees and monitors
+ Considers matters relating departmental recommendations + Plans the strategic direction « Responsible for School policy and IT strategy

to the employment and
management of researchers

for Interim Review, Major
Review and Promotion of

of the School, including
performance of all

and oversees implementation Academic Staff organisational units teaching
of policies, procedures and
processes in this area

LIBRARY SERVICES

procedures about all aspects of
the student experience, including

COMMITTEE

 body that monitors the
effectiveness of the strategy
for Library Services

RESEARCH COMMITTEE

+ Encourages and facilitates
research appropriate to the
School as an academic centre
of scholarship and teaching in
the social sciences

SCHOOL MANAGEMENT COMMITTEE*
(SMC):

Director

4 Pro-Directors

Chief Financial Officer

Chief Operational Officer

The School Secretary

Chair of the LSE Taskforce for
Equity, Diversity and Inclusion



