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Dearing versus Browne

18.25 Employers form an essential element in the compact on which our
approach is based. ... there are ways in which, in their own longer term
interest, we would seek an enhanced contribution. ... Respondents to our
employer survey (Appendix 4) suggest that they will increase their use of
higher education as an investment in their staff, if the programmes are
responsive to their needs, of good quality and competitively priced.



Dearing versus Browne

18.25 Employers form an essential element in the compact on which our
approach is based. ... there are ways in which, in their own longer term
interest, we would seek an enhanced contribution. ... Respondents to our
employer survey (Appendix 4) suggest that they will increase their use of
higher education as an investment in their staff, if the programmes are
responsive to their needs, of good quality and competitively priced.

7.2 BUSINESSES WILL NOT BE COMPELLED TO CONTRIBUTE
MORE — THEY CONTRIBUTE BY REWARDING GRADUATES WITH
HIGHER WAGES.



Cameron versus Miliband

‘So our fourth national goal is that by 2025 as many young people will be
leaving school or college to go on to an apprenticeship as currently go to
university.” Ed Miliband, 2014

‘We’ve provided funding for 250,000 extra apprenticeships — but not
enough big companies are delivering. So here’s a direct appeal: If you
want skilled employees, we’ll provide the funding, we’ll cut the red tape.
But you’ve got to show more leadership and give us the apprenticeships
we need.’ David Cameron, 2012




1. big data and energy-efficient
computing

2. satellites and commercial
applications of space

3. robotics and autonomous
systems

4. life sciences, genomics and
synthetic biology

5. regenerative medicine
6. agri-science

7. advanced materials and nano-
tech

8. energy and its storage
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Shocked to learn that British civil servants and politicians have no access to
academic journals. incredible.
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Sajid Javid MP  + Follow

Sajid Javid heralds Thatcherite approach to
business policy

Cable’s successor distances department from predecessor’s
interventionism

{j) 0 @ @ { £% Subscribers can now gift articles

SEPTEMBER 16, 2015 by: Elizabeth Rigby and George Parker

“I don’t particularly
like the word strategy
coupled with
industrial,” he
explains. “l thought it
created an
impression that there
are certain sectors
that the government
wants to do well and
other sectors it
couldn’t care about”.
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Peter Kyle: To ask the Secretary of State
for Business, Innovation and Skills, what
assessment he has made of the effect of
the apprenticeship levy on employer
sponsored degrees.

Nick Boles: ... Only apprenticeships training
will be funded by the levy and it will be for
employers to determine exactly how they
use their levy funds.



